
Audit and Governance Committee
Date: 15th April 2016 Agenda No:

Title of Report: Internal Audit Code of Ethics 2016 - 2018

Purpose of Report: The purpose of this report is to present the Internal Audit Code of 
Ethics which is a statement of principles and expectations governing 
the behaviour of individuals in the conduct of internal auditing as 
mandated by the Public Sector Internal Auditing Standards 2013

Recommendation: It is recommended that the Committee approves the Internal Audit 
Code of Ethics

Officer (s) Contact: Theresa Mortimer; Chief Internal Auditor. Tel: 01452 328883
Theresa.Mortimer@gloucestershire.gov.uk

Jo Walker; Finance Director. Tel: 01452 328469
joanna.walker@gloucestershire.gov.uk

Key Risks Failure to deliver an effective Internal Audit Service will prevent an 
independent, objective assurance opinion to be provided to those 
charged with governance, that the key risks associated with the 
achievement of the Council’s objectives are being adequately 
controlled. 
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Code of Ethics

The Code of Ethics is a statement of principles and expectations governing the behaviour of 

individuals and organisations in the conduct of internal auditing as mandated by the Public 

Sector Internal Auditing Standards 2013. The purpose of the Code is to promote an ethical 

culture in the profession of internal auditing and applies to both individuals and entities that 

provide internal auditing services. It does not supersede or replace internal auditors’ own 

professional bodies’ codes of ethics, or those of employing organisations.  

The Code provides principles and rules of conduct under four headings, as summarised below.

Rule Principle

Integrity The integrity of internal auditors establishes trust and thus provides the 

basis for reliance on their judgement.

Objectivity Internal auditors exhibit the highest level of professional objectivity in 

gathering, evaluating, and communicating information about the activity or 

process being examined. Internal auditors make a balanced assessment of 

all the relevant circumstances and are not unduly influenced by their own 

interests or by others in forming judgements.

Confidentiality Internal auditors respect the value and ownership of information they 

receive and do not disclose information without appropriate authority unless 

there is a legal or professional obligation to do so.

Competency Internal auditors apply the knowledge, skills and experience needed in the 

performance of internal auditing services.
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1. Integrity Principle
The integrity of internal auditors establishes trust and thus provides the basis for reliance 

on their judgement.

Rules of Conduct

Internal Auditors:

 Shall perform their work with honesty, diligence, and responsibility.

 Shall observe the law and make disclosures expected by the law and the profession.

 Shall not knowingly be a party to any illegal activity, or engage in acts that are 

discreditable to the profession of internal auditing or to the organisation.

 Shall respect and contribute to the legitimate and ethical objectives of the organisation.

2. Objectivity Principle
Internal auditors exhibit the highest level of professional objectivity in gathering, 

evaluating, and communicating information about the activity or process being examined. 

Internal auditors make a balanced assessment of all the relevant circumstances and are 

not unduly influenced by their own interests or by others in forming judgements.

Rules of Conduct

Internal Auditors:

 Shall not participate in any activity or relationship that may impair or be presumed to 

impair their unbiased assessment.  This participation includes those activities or 

relationships that may be in conflict with the interests of the organisation.

 Shall not accept anything that may impair or be presumed to impair their 

professional judgement.

 Shall disclose all material facts known to them that, if not disclosed, may distort the 

reporting of activities under review.



Internal Audit Code of Ethics

3 Internal Audit Code of Ethics
Internal Audit 01452 328885- February 2016 

3. Confidentiality Principle
Internal auditors respect the value and ownership of information they receive and do not 

disclose information without appropriate authority unless there is a legal or professional 

obligation to do so.

Rules of Conduct

Internal Auditors:

 Shall be prudent in the use and protection of information acquired in the course of 

their duties.

 Shall not use information for any personal gain or in any manner that would be 

contrary to the law or detrimental to the legitimate and ethical objectives of the 

organisation.

4. Competency Principle
Internal auditors apply the knowledge, skills and experience needed in the performance of 

internal auditing services.

Rules of Conduct

Internal Auditors:

 Shall engage only in those services for which they have the necessary knowledge, 

skills, and experience.

 Shall perform internal audit services in accordance with the International Standards 

for the Professional Practice of Internal Auditing.

 Shall continually improve their proficiency and the effectiveness and quality of their 

services.
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The Standards of Public Life

In addition, Gloucester City Council’s Internal Auditors also have regard to the Committee on 

Standards in Public Life’s Seven Principles of Public Life. The principles of public life apply to 

anyone who works as a public office-holder.  This includes all those who are elected or 

appointed to public office, nationally and locally, and all people appointed to work in the civil 

service, local government, the police, courts and probation services, and in the health, 

education, social and care services.  All public office-holders are both servants of the public 

and stewards of public resources.  The principles also have application to all those in other 

sectors delivering public services.

Further details can be found here.

The Seven Principles of Public Life

Selflessness
Holders of public office should take decisions solely in terms of the public interest. They should 

not do so in order to gain financial or other material benefits for themselves, their family, or 

their friends.

Integrity
Holders of public office should not place themselves under any financial or other obligation to 

outside individuals or organisations that might influence them in the performance of their 

official duties.

Objectivity
In carrying out public business, including making public appointments, awarding contracts, or 

recommending individuals for rewards and benefits, holders of public office should make 

choices on merit.

http://www.public-standards.gov.uk/wp-content/uploads/2013/01/Standards_Matter.pdf
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Accountability

Holders of public office are accountable for their decisions and actions to the public and must 

submit themselves to whatever scrutiny is appropriate to their office.

Openness

Holders of public office should be as open as possible about all the decisions and actions that 

they take. They should give reasons for their decisions and restrict information only when the 

wider public interest clearly demands.

Honesty
Holders of public office have a duty to declare any private interests relating to their public 

duties and to take steps to resolve any conflicts arising in a way that protects the public 

interest.

Leadership

Holders of public office should promote and support these principles by leadership and 

example. 


